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Abstract
Parental involvement in dual-earner families is a subject that has been widely studied in the literature in Western contexts.
Less attention, however, has been allocated to the challenges that dual-earner families encounter in raising children in Arab
Gulf states. This paper study aims to address the following questions: To what extent are dual-earner families involved in
their children’s lives? What are the gender differences in parental involvement? This paper employed the 2017 survey data of
working Qatari males and females to measure their parental involvement and engagement in family time and childcare. The
results highlighted parental factors, work characteristics and social supports as key factors determining the degree of parental
involvement. The results also showed the gender differences in parental involvement scores, which comprise several factors,
including work demands and time spent with children. Taken together, our findings provide insights allowing suggestions
for mechanisms that could generate foundational parental welfare policies for dual-earner families in Qatar and the wider
Arab Gulf Region as a whole. Further contributions to this research domain could include studies encompassing a wider
scope of geographical locations within the Arab Gulf states using robust experimental investigations.
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Highlights
● Work demands and time spent with children are associated with a greater potential of parental involvement scores.
● Compared with working mothers, fathers are less likely to spend time on childcare, indicating gender differences in

parental involvement.
● Adequate social supports and labor policies should be formulated and implemented by the state to increase the level of

parental involvement in dual-earner families.

Over the past two decades, immense social changes have
been witnessed within the work–family contexts with the
rise in the number of dual-earner families in the Arab Gulf
region, resulting in work–family conflicts and influencing
levels of parental involvement due to familial obligations
and work responsibilities. Qatar is a small Arabian country
with a high per capita income due to its oil resources and the
diversification of its economy; these elements have boosted

production efficiency, thereby providing more support to
the public and private sectors and involving more citizens in
the workforce (Chamlou & Karshenas, 2016). The Qatari
government has adopted a number of initiatives prioritizing
strategies for incorporating men and women into the
workforce; as well as social welfare policies that aim to
strengthen the Qatari family (e.g., National Development
Strategy, 2018–2022). However, these family-friendly labor
law provisions are limited, as they lack flexibility in
working hours and provide inadequate paid paternity leave
and childcare facilities.

The present paper expands on earlier studies by exam-
ining the gender differences in parental involvement among
dual-earner Qatari families and investigating parents’ atti-
tudes toward state-directed welfare initiatives in Qatar. To
accomplish these goals, the paper employs data from a
national survey on family structure constructs and
child–parent relationships and applies regression analysis
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approaches. In the following sections, we present the con-
text of the Qatar labor market and the patterns of parental
involvement. Thereafter, we describe our methods, data,
and empirical strategy. Finally, we discuss the findings and
draw some policy implications and conclusions.

The Context of Qatar: Gender Ideologies and
Welfare Regime

Qatar represents a unique research setting for exploring
parental involvement in the Arab Gulf (Lee, 2021), with its
sense of cultural heritage and identity based on Islamic
religious, and where gender role ideologies continue to
shape social behavior and family values (Lee, 2021). The
traditional family role model distinguishes the parents as the
primary providers for the family, with the mother staying at
home and serving as the primary caregiver and homemaker
and the father as the breadwinner or primary financial
provider. Fathers tend to be authoritative, decisive figures,
are the key decision-makers in the home and family, and
provide stability, safety, and security from infancy (Shafaie
et al., 2014). A study in Qatar showed that mothers usually
take care of children and are in charge of tasks like feeding
and clothing; meanwhile, fathers tend to be responsible for
financial support, security, entertainment, and transportation
(Nasser (2016)). Likewise, in a study conducted in the
United Arab Emirates, parents perceived themselves to be
involved in their children’s lives, yet most tended toward
traditional family roles (Stocker & Ali, 2014).

Qatar society has been rapidly changing as a result of
its tremendous economic transformation, resulting in
higher costs of living, as well as greatly influenced tra-
ditions, cultural values, and family structures and rela-
tions. The family structure is moving toward nuclear
families, and tremendous strides have been made toward
gender equality, women empowerment, and family wel-
fare (Salem & Yount, 2019). According to Al-Ammari
and Romanowski (2016), there have been immense
changes in the role of the husband and wife, increasing the
number of women in the workplace, increasing the free-
dom of the children, and increasing the role of women in
contributing to family finances. A statistical report pre-
sented that Qatari women are catching up with men in
terms of their academic achievements and are more likely
to be working in the labor market (Ministry of Develop-
ment Planning & Statistics, 2018). In fact, Al-Attiyah and
Nasser (2013) indicated that Qatari women, on average,
are more educated than their male counterparts. In 2017,
Qatari females aged 15 and above had an economic par-
ticipation rate of 36.7%, sustaining them throughout their
productive years, compared with 68.2% for Qatari males
(Ministry of Development Planning and Statistics, 2018).

Consequently, the conception of the male patriarchy and
breadwinner family model have been changing to the dual-
earner family model in conservative societies. A survey
conducted on the economic underpinnings of women join-
ing the workforce found that it is no longer feasible for men
to be the sole breadwinners (Goldscheider et al., 2015). The
study included interviews with a certain population of
women, 45% of whom had pursued post-primary education.
Half of them stated that they were working to support their
husbands, fathers, or male providers due to the rising costs
of living while still attending to their family responsibilities.

For dual-earner families, childbearing roles have
increased the pressure on parents (Kilshaw, 2020), parti-
cularly on working mothers as they are expected to parti-
cipate in paid work and to take care of their families
simultaneously. This indicates that a care gap may exist
because of workload pressures, leading families to seek help
in childcare from their extended family members to help
mothers balance their lives and preserve their good health
and emotional well-being. A substantial number of Qatar
families provide extensive alternatives to the children.
Particularity, dual-earner families have hired household
domestic help (Al-Ammari & Romanowski, 2016) in order
to manage childcare in the family and attain work–family
balance. The rising standard of living has changed the
functions and structure of the family with the family
dependency on outsourced domestic help, such as nannies
and babysitters (maids/servants), for childcare practices.
Domestic maids have a key role in the management of
Qatari households because they enable women to help with
work at home and to adjust their responsibilities for work
and leisure time instead of carrying out the tasks by
themselves.

Furthermore, studies have found that receiving social
support from extended family members or domestic help
and institutions like childcare contribute to the level of
parental involvement (Cochran & Walker, 2005). For
instance, McConnell et al., (2011) found that higher levels
of parental social support were associated with lower levels
of parenting stress. This suggests that social support has a
direct effect on parent-child relations by creating informal
‘learning opportunities” and development outcomes for
children (Ferreira et al., 2018). The government of Qatar
has initiated welfare autocracy and policies to allow
work–family reconciliation, enacting provisions related to
child well-being, legal solutions, livelihood support, civil
society solutions and child support. A study carried out by
James-Hawkins, Qutteina, and Yount (2016) on Qatari
welfare policies and their implications for Qatari women
asserted that there have been three significant develop-
ments, including the incorporation of women into the
workforce rather than viewing them only as mothers and
home workers.
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Nevertheless, labor laws vary between the public and
private sectors in the Qatar labor market. Currently, Qatari
men and women are concentrated in the public sector, with
80.1% of women and 81.7% of men employed there.
Interestingly, however, 84.6% of Qatari males were eco-
nomically active in the Qatari private sector compared with
37.1% of Qatari females in 2017 (Ministry of Development
Planning and Statistics, 2018). These differences between
the two sectors may result from the fact that the public
sector offers better work–family balance policies than the
private sector. According to the Human Resources Law of
2016, which applies to the public sector, women can have
60 days of paid maternity leave, while the Labor Law of
2004 states that women can only apply for 50 days of paid
maternity leave in the private sector. In the public sector,
women are permitted two nursing hours for a period of two
years compared with one nursing hour for a period of two
years in the private sector. Given the foregoing, Al-Balam
and Raza (2009) suggested that organizations should extend
the current policies through offering leave credits, childcare
support, flexible working hours (Mehdizadeh, 2015), gov-
ernment benefits, caregiving arrangements, parental ability
training and fatherhood support.

Parental Involvement among Dual-Earner
Families

Parental involvement Parental involvement was con-
ceptualized in an early work by Kotila et al. (2013) as
‘engagement, responsibility, and accessibility’ (p. 795).
They referred to engagement as positive activities that
improve child development, for example, reading or playing
with children. Activity-associated basic childcare was not
considered to be an element of engagement. Meanwhile,
responsibility was considered as the activities parents
undertake to meet their children’s needs, for example,
arranging childcare. Accessibility pertains to the availability
of parents when not indirectly or directly caring for the
children (Lamb et al., 1987). It is multi-dimensional,
determining the psychological investment in and impor-
tance of family to an individual; this involvement includes a
set of beliefs and practices implemented to help develop
children’s lives, such as forms of supervision, home dis-
cussions, and school communication and participation
(Ihmeideh, 2014).

Several studies have found moderate levels of paternal
involvement (Benner et al., 2016; Betawi et al., 2014; Saraff
& Srivastava, 2010). Research has indicated the importance
of co-parenting support, as paternal involvement in play
prevents child behavior problems and improves youngsters’
social skills (Jia et al., 2012). In the Arab context, a Jor-
danian study found that participants felt that both parents

were responsible for their children’s kindergarten-based
activities. An awareness of the importance of paternal
involvement in a child’s early years has influenced fathers’
practices regarding home-based activities (Betawi et al.,
2014).

Several studies have identified numerous factors influ-
encing parental involvement in terms of their interaction
and availability; these factors include parental character-
istics, such as gender, education level, and occupation
(Cabrera et al., 2014; Castillo et al., 2011), and children’s
characteristics, including age and gender (Chaplin et al.,
2005; Verhoeven et al. 2011). Studies have indicated that
the parent’s gender, age, educational level, and number of
working hours contribute to the level of his/her parental
involvement (Bradley & Corwyn, 2002; Gracia, 2015). The
number of parents’ working hours affect the time they
spend with their children on both routine and interactive
activities. Bianchi et al. (2012) claimed that childbearing
responsibilities and parenting role are associated with
mothers, who are perceived as the primary caregivers more
than fathers because of societal expectations and the bio-
logical role of mothers (Barnett & Baruch, 1987; Beitel &
Parke, 1998; Bonney et al., 1999).

Parents with traditional gender role beliefs are more
likely to practice parenting given the provision of bread-
winning in the construction of the fathering identity and
mothers’ engagement with housework and childbearing
responsibilities while fathers take on less responsibilities in
childcare and involvement (Crouter et al., 1987; Hoffman,
1989; Jacobs & Kelley, 2006). Working mothers tend to
increase the time they spend in housework and childcare,
unlike fathers. Job involvement and job–spouse conflict
were positively related for individuals who ranked high in
spouse involvement and unrelated for those who ranked low
(Frone and Rice, 1987, p. 45). “The direction of work
interference with family vs. family interference with work
and the specific form of flexibility (flextime vs. flexplace;
use vs. availability) make a difference in effects found”
(Allen et al., 2012, p. 345). Men report similar levels of
work–family conflicts as women in the family, with family
interfering with work and work interfering with family
(Shockley et al., 2017).

Employment influences the time spent with children
because of the patterns of reconciliation of work demands
and childcare in dual-earner households (e.g., Braungart-
Rieker et al., 1999; Crouter et al., 1987; Crouter, 2006). The
inclusion of parents’ work hours and the pressure of time
use are some of the main areas identified as being influential
on dual-earner families, with the employment of a range of
different strategies in order to cope with household work
and childcare (Hyman et al., 2005). Adisa et al. (2016)
pointed out that these disputes affect the individuals’ levels
of enjoyment at work while affecting their mental and

Journal of Child and Family Studies



physical conditions. Parents whose children remained at
home faced several conflicts; for example, they found it
difficult to concentrate at work due to concerns about their
children’s welfare.

McBride et al. (2002) found a relationship between child
characteristics and the amount of involvement of parents in
childrearing activities. Other studies have found contra-
dictory findings between the level of parental involvement
and child characteristics, such as age and gender of the child
(Chaplin et al., 2005; Lam et al., 2012; Verhoeven et al.
(2011)). Parents often treat their sons and daughters dif-
ferently (Flouri, 2005; McKinney & Renk, 2008), as fathers
spend more time with their sons than with their daughters
(Lamb, 2000). The findings also showed that parents tend to
spend less time with children as they grow older (Lam et al.,
2012; Phares et al., 2009; Verhoeven et al. (2011)).

Theoretical Framework: Parenting, Work,
and Family

Scholars have applied various theories to multiple aspects of
parental involvement in dual-earner families and work-
family relations (e.g., Green & Piel, 2015), yet there have
been a dearth of research in the Arab Gulf contexts to
understand the conditions under which parents spend time
with their children during daily interactions. Based on the
theoretical arguments on parenting, work and family are
created in a context arising from “accepted ways of think-
ing” (Collin, 2006, p. 296) about economic and social
conditions, and not in a vacuum (e.g., Planalp & Braungart-
Rieker, 2016). The sociocultural theory (Vygotsky, 1980)
stressed the relationship between the physical and social
environments and individuals since cultural and social for-
ces influence learning and development, especially through
interactions with family members. Parental involvement has
also been considered from the perspective of Piaget’s cog-
nitive development theory ((2001) [1981]) in which he
emphasized the importance of the constructive role of all
experiences with family members. For instance, he argued
that parental involvement activities, including practicing
interactive work, give opportunities to children to mean-
ingfully interact with their parents, enabling the children to
construct knowledge in physical and social environments
during these activities (Bailey et al., 2004).

This study employed Lamb et al.’s (1987) con-
ceptualization of parental involvement in terms of interac-
tion, availability, and responsibility from the perspective of
dual-earner families to examine the differential associations
between the amount of time parents spend with their chil-
dren and the parents’ characteristics their its consequences
for positive development. Our model examines parental
involvement at the micro-level by theorizing the influence

of parental factors (e.g., gender, education, occupation) and
work characteristics (e.g., work type, work hours…) in
predicting their interaction and availability, to measure the
degree of time spent on parenting. The following hypoth-
eses were formulated. First, for parental factors, we
expected the parents’ gender (Hypothesis 1) and educational
level (Hypothesis 2); for work characteristics, we expected
occupation (Hypothesis 3), and social support (i.e. institu-
tional benefits and childcare arrangement) (Hypothesis 4) to
be stronger predictors of the level of parental involvement.
The following sections describe the methodology and pro-
cedures used to measure this framework.

Procedures and Methodology

Sample Selection

The data were collected using a national survey in 2017.
The sample was selected using stratified random sampling,
and the samples within each stratum were then selected
using simple random sampling. The sampling design was
started by dividing the frame into the seven administrative
municipalities in Qatar. Each municipality contained a
number of zones, and each zone was divided into several
blocks. In this survey, we ordered housing units in each
zone by geographic location in order to attain an equally
distributed sampling of housing units in different areas. In
the sampling frame, all housing units in Qatar were listed
with information about the housing address and information
to identify whether the residents in the housing units were
Qatari citizens.

A systematic sampling approach was then conducted to
create a valid probability sample. Only one member (at least 18
years old) from the household was selected to participate in the
study. All adult members in the household had the same chance
of being sampled. The proportions of the adjusted weights on
certain characteristics were consistent with their corresponding
population. Participation was anonymous. All of the partici-
pants signed informed consent forms and provided information
about the study and its objective.

The sample comprised 807 Qatari workers, both males
and females, employed in public and private sectors. For
this paper, The target population included 503 Qatari fathers
and mothers who each lived with a biological child who
was aged between 1 and 17 years and came from different
families (i.e., the participants were not part of the same
family). Table 1 shows the baseline characteristics of the
participants. The average age was 43.1 years. There were
288 male respondents (57.3%) with children and 215 female
respondents with children (42.7%). Almost 44.9% of the
participants reported having completed a bachelor’s degree
or some form of higher education. Around 90% of the
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participants had five children or less under the age of 18
years categorized as follows: 50% of the children were pre-
adolescents aged between 5 and 12 years, 24% of the
children were between the age of 13 and 17 years, and only
7% were infants. In terms of work characteristics, the par-
ticipants worked mostly five days a week full-time outside
the home for pay, with 54% having spouses working full-
time outside the home for pay. Up to 90% of the respon-
dents worked in government organizations (i.e., ministries),
43% of whom were in the public administration and defense
sector. Most of the participants (58.3%) reported earning
more than US$11,000 per month.

Variables and Their Measurements

The survey scales was administered using the local language
(i.e., Arabic), and was guided by several questions related to
the dimensions of parental involvement in terms of interaction
and availability. Each parent completed a self-report of the
following item to measure the work hours and family time. The
respondents were also asked to specify the amount of time that
they typically spend with their spouses and their children using
a three-point Likert scale labelled as follows: “too much”
(scored as 1), “enough” (scored as 2), and “not enough”
(scored as 3). Furthermore, the respondents were asked to
specify how often during the prior three months had they not
had enough time to do things with their children because of
their jobs. In this rating, they used a four-point Likert scale
labelled as follows: (1) always, (2) often, (3) seldom, and (4)
never. Parents were also asked to determine the extent to which
they agree or disagree with various statements regarding their
level of parental involvement.

Test-retest reliability, construct validity, and predictive
validity were utilized to measure the internal consistency of the
self-reported data (Reimers et al., 2012). For statistical analysis,
the means with their corresponding standard deviations (SDs)
were calculated for continuous variables and proportions were
calculated for categorical variables. For the primary outcome of
“parental involvement,” we performed a bivariate analysis as
the initial step. Potential variables (parent’s gender, education,
age, and working status) were entered into the association
model, and their corresponding p-values were recorded. For the
multivariable regression analysis, we considered all variables
for which the p-value was less than 0.25 (Hosmer et al., 2013).
Sampling weight adjustment was performed using svyset
command, and a p-value < 0.05 was considered statistically
significant.

Results: Predictors of Parental Involvement

The analyses showed the main factors shaping parental
involvement, namely, parental factors (e.g., gender and
education), work characteristics (e.g., occupation, work
type and work hours), engagement characteristics (e.g., the
amount of time spent with children and the spouse’s level of
involvement with children as the primary caregiver), and
social supports and benefits (e.g., institutional factors, such
as parental leave, flexible work hours, and childcare
arraignments done by family members such as grandparents
and household workers). These factors were identified to be
significant predictors of parental involvement in terms of
parents’ interactions and availabilities. Hypothesis 1 pos-
tulated parents’ gender to be a stronger predictor of the level
of parental involvement. Based on the results, differential
relations exist in the time spent by young children with their

Table 1 Profiles of the study respondents with children (N= 503)

Variables N (%)

Age (Mean, SD) (in Years)a 43.1 (9.6%)

Age category (in Years)a

>50 110 (22%)

>40–50 174 (35%)

>30–40 174 (35%)

18–30 40 (8%)

Gender of respondent

Male 288 (57.3%)

Female 215 (42.7%)

Educational level

Less than secondary school 90 (17.9%)

Secondary school/post-secondary/diploma 187 (37.2%)

Higher education (university) 226 (44.9%)

Work type

Government organization 449 (90%)

Private organization 22 (4%)

A public non-profit organization 1 (1%)

Self-employed 14 (2%)

Work schedule

Full-Time 477 (96%)

Part-Time 24 (4%)

Spouses’ work schedule

Full-time 250 (54%)

Part-time 83 (5%)

Other 170 (41%)

Monthly income (in US Dollars)b

Less than $11,000 202 (41.7)

$11,000 or More 282 (58.3)

Children ages by categories

Infant (0–1 yrs) 124 (7%)

Toddler (2–4 yrs) 323 (19%)

Pre-adolescents (5–12 yrs) 879 (50%)

Adolescents (13–17 yrs) 415 (24%)

aData not available for 5 subjects
bData not available for 19 subjects
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employed mothers and fathers, which leads to the accep-
tance of H1. Regarding Hypothesis 2, the perception that
the parents’ levels of education influence the level of par-
ental involvement could not be verified and the results did
not support hypotheses, in contrast to what was expected.
Hypothesis 3, which tested whether the parents’ occupation
status (working or not) influences the level of parental
involvement, it was found to have a positive effect, thereby
supporting the hypothesis. Finally, Hypothesis 4, as the
construct of social support (i.e. institutional benefits and
childcare arrangement), was verified to be a strong predictor
of the level of parental involvement.

Table 2 illustrates the results of the multivariable linear
regression model constructed for this study. The results
suggest that there are no underlying relationships between
educational attainment and parental involvement (OR
−0.33; 95% CI: −0.84, 0.17). In terms of the gender dif-
ferentials reported, parent’s gender (i.e., mother or father)
was significantly associated with the respondent spouse’s
parental involvement.

Both fathers and mothers believe that they are highly
involved in their children’s lives, with rates of 53% and 50%,
respectively. The mothers’ beliefs regarding their spouses’
levels of involvement with children were low, with 47% of
the mothers reporting that their spouses were highly involved,
35% sufficiently involved, and 15% insufficiently involved.
In contrast to their wives, the majority of the fathers believed
that their spouses were highly involved in their children’s
lives (75%) and that mothers take more responsibility in
childcare. The analysis in Table 2 also shows a positive
association between the spouse’s working status and parental
involvement. Those with full- or part-time occupations (i.e.,
those respondents whose spouses work in public and private
organizations) were more likely to spend less time with their

spouses and children than those whose spouses did not work
outside the home (OR −0.50; 95% CI: −0.85, −0.14; Table
2). The amount of time that parents spent with their children
has a greater potential to indicate parental involvement and
interaction engagement scores with a p value < 0.030*. The
self-perceived spouse’s level of involvement with children
also has higher odds of explaining spouses’ high parental
involvement, with a p value < 0.023*.

Moreover, the findings showed that the males were more
satisfied (60%) than the females (40%) with regards to their
working hours. However, almost 29% of the females,
compared to only 7% of males, reported that they were not
satisfied with their working hours. This dissatisfaction
might result from married women’s numerous family
responsibilities, leading to difficulties in balancing family
and work responsibilities. Most females and males lack
flexible hours; they are not allowed to work part-time from
home. However, when looking at the percentages of the
respondents who replied, “Yes, I do this now,” the males
scored 8% higher than the females in terms of having
flexible working hours. By contrast, working part-time from
home was more common for the females than for the males.
The results in Table 3 indicate that most fathers thought that
their jobs rarely affect their time (41%) for their children
because of their jobs, indicating an adequate degree of
involvement. Meanwhile, 29% of the mothers felt that their
jobs held no significant interference with their time (often
= 28%, seldom= 29%). The results indicate that 57% of
the males disagreed and 43% agreed with the statement that
their job clashed with their desire to spend more time with
their children. By comparison, 54% of the females agreed
with this statement, while 46% disagreed.

Childcare Arrangement, Availability and
Engagement

The findings indicate that 56% of the males felt that they
spend enough time with their children. By comparison,

Table 2 Regression model of factors determining parental involvement

Variables Standardized ß (95% CI) P value

Education

• Less than secondary school Ref

• Secondary school/diploma −0.33 (−0.84, 0.17) 0.193

University degree −0.03 (−0.52, 0.45) 0.901

Gender 0.05 (0.02, 0.09) 0.004

Working status

• Not working Ref

• Works fulltime/part time −0.50 (−0.85, −0.14) 0.007

Amount of time with children (self-perceived)

• Enough Ref

• Not enough −0.42 (−0.79, −0.04) 0.030

Spouse’s level of involvement with children

• Enough Ref

• Not enough −0.89 (−1.66, −0.12) 0.023

Table 3 Work and Childcare Time

How often have the respondents not had enough time for their children

Always Often Seldom Never Total

Fathers 5% 35% 41% 19% 100%

Mothers 18% 28% 29% 25% 100%

The respondents’ job clashes with their desire to spend time with their
children

Agree Disagree

Fathers 43% 57%

Mothers 54% 46%
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48% of the females reported that they do not spend
enough time with their children. A total of 70% of the
males felt that their spouses spend enough time with their
families. While 51% of the females thought that their
spouses spend enough time with their families, 45% had
the opposite opinion. These results indicate that mothers
are generally more involved and that they do not see the
same levels of involvement and time spent with children
perceived by fathers. Participants were also asked to
report how often they spent time with their children in
different activities and skills outside of school hours
between both fathers and mothers including: playing,
helping their children with their homework, worshiping-
related activities, watching TV and participating in
family recreational/exercise and leisure activities. The
findings indicated that leisure activities were generally
highly spent with fathers than mothers.

Social Supports and Institutional Benefits

For an evaluation of parental involvement in dual-earner
families, the participants were asked to report the amount
of direct childcare done by the parents as opposed to that
done by other family members, such as grandparents and
household workers. For fathers, the most chosen option to
take care of children was the participants’ spouses (58%),
then nanny or maid in their home (21%), then parent or
parent-in-low in the respondents’ home (12%). Never-
theless, the mothers seemed to prefer different arrange-
ments from the fathers’, with 33% of the mothers
depending on nannies or maids to take care of the chil-
dren, 24% depending on their parents or parents-in-low
who live with them, and only 8% depending on their
spouses for childcare. Correspondingly, the parents were
requested to determine their level of satisfaction with the
childcare arrangement they indicated. The majority of
parents were satisfied with the level of care the other
member has been provided (almost 95%). Institutional
factors include workplace policies and benefits that could
be applied to ease the process of parenting for dual-earner
families. Thus, the participants were given a list of
statements including different policies and benefits to
determine the level of importance of each statement in
increasing their parental involvement and engagement
with their children. For the statement on giving parental
paid leave to mothers and fathers in order to care for their
children, 45% of the mothers found it very important to
have this type of leave while 40% of the fathers perceived
this as somewhat important. Moreover, the mothers
believed that having onsite breastfeeding rooms and
onsite childcare facilities are very important (46% and
58%) compared with fathers (30% and 29%). Finally, the
importance of part-time job sharing or other reduced

hours options was found to be more crucial for mothers
(51%) compared with fathers (35%).

Discussion

This paper signals the ongoing transformations of gender
discourse and family functioning at the micro-level within
dual-earner families in Qatar. Considerably, it provides
insights into the involvement predictor variables, including
parental factors and work characteristics (e.g., gender,
working status), childcare engagement (e.g., the amount of
time spent with children as the primary caregiver), and
social supports (e.g., institutional factors and childcare
arrangement). Although it is not possible to determine direct
associations with the present data, a relatively national
representative sample was surveyed, where independent
mothers and fathers self-reported their involvement in
childcare and their perceptions of their spouses’ involve-
ment in childcare to generate an in-depth understanding of
the family roles and type of parental involvement in
childcare. Likewise, the results support the proposition that
the parenting role is self-determined, indicating the quality
of involvement that support much of the previous studies
examining the structural (e.g., parents’ time at work) ele-
ments that determine the percentage of time parents spend
in childcare relative to their partners as opposed to the
attitudinal determinants (e.g., beliefs about gender roles
within the family context).

The traditional family roles that perceived men as
breadwinners and women as caregivers have been
reshaped and are moving toward sharing household
duties and parenting roles. In patriarchal contexts, mar-
ried women are considered fully responsible for house-
hold tasks, including cleaning, washing, and cooking,
whereas the husband is considered responsible for
working outside the home for wages. Yet, the employ-
ment rate for women in Qatar is higher than that in other
countries such as Saudi Arabia (17%), Oman (25%), and
Bahrain (30%) (Golkowska, 2014). Notably, these results
highlight the incorporation of mothers into the workforce
during their childbearing years, yet they remain respon-
sible for their children (Selwaness & Krafft, 2021). There
is little potential for developing equal contribution by
men and women to childcare and a disproportionate share
of time and energies in child rearing since men have
failed to share the responsibility for housework and the
care of children (Mackey, 1985).

Interestingly, when the respondents were asked to
determine their own level of involvement with their
children, the results indicated that the working mothers
were generally more involved, met parental responsi-
bilities, demonstrated better parenting interactions with
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their children, and that they do not see the same levels of
self-perceived involvement from the fathers. Moreover,
compared with the working mothers, the fathers were less
likely to spend time with their young children, indicating
gender differences in parental involvement scores in
terms of interaction, engagement, accessibility, and per-
centage of time serving as primary caregivers for their
children. At the same time, mothers, more than fathers,
felt that they could not manage this involvement ade-
quately due to difficulties in managing family and work
responsibilities.

Furthermore, the mothers’ self-report regarding their
spouses’ involvement in parenting and childcare demon-
strated traditional societal expectations about parental roles
that continue to pose a hurdle to fathers’ involvement in
childcare as the primary caregivers for their children.
Consistent with our predictions, previous studies (Beitel &
Parke, 1998; Bonney et al., 1999) indicated that the more
hours mothers worked outside the home, the more respon-
sibility fathers took in childcare involvement and activities.
Our results suggested that interaction and engagement in
childcare activities (e.g., playing, watching TV, or partici-
pating in family recreational/ exercise and leisure activities)
are generally spent more with fathers than with mothers,
suggesting the amount of time and responsibility men
accounted for in childcare. Yet, other childcare arrange-
ments are expected to happen through a family member
(e.g., parent or parent-in-law in the respondents’ home) or a
hired domestic help or babysitter to help take care of the
children while the parents are at work, giving them a chance
to engage in employment, which is in line with several
studies (e.g., Al-Ammari & Romanowski, 2016; Cochran &
Walker, 2005; McConnell et al., 2011).

Ultimately, when assessing the institutional factors influen-
cing parental involvement, the findings revealed that married
males were more satisfied with their working hours than
married females. As one might expect, the more hours parents
work outside the home, the less time they spend in childcare.
There are several policies that constrain women’s parental
involvement, such as the lack of parental paid leaves, part-time,
and remote work, as well as the absence of childcare facilities
and onsite breastfeeding facilities at work (Assaad et al., 2020;
Hayo & Caris, 2013). These deficiencies make it difficult to
spend the required amount of time with children and find the
balance between work and family demands. Many studies have
reported the positive impacts of paternity leave policies on
fathers’ involvement and engagement in their children’s
development (Tanaka & Waldfogel, 2007; Petts & Knoester,
2018). In the Qatari context, there is no clear law or statement
related to paternity leave. The modern model expects the father
to be a stable attachment, an early cognitive stimulator for
children through interaction and engagement in a father–child
relationship.

Policy Implications: Promoting Parental Welfare
Programs

The interconnectivity between work and family, which draws
upon gender roles and intergenerational support, is a binding
factor in the future of dual employment. This relies on inter-
generational support from both the State and within the family
unit in order to support dual-employed households through
welfare programs that determine the economic, physical, psy-
chological, and social wellbeing of individuals (Bönke, 2008,
Furstenberg, 2005, Albertini 2016). A study by Majamaa
(2011) revealed that social risks were simultaneously devel-
oping with the decline of welfare state support for couples,
including the lack of basic levels of social security (e.g.,
childcare allowance) and financial support. The State should
formulate effective family-friendly policies to increase the
duration and engagement of parents with their children (Assaad
et al., 2020; Hayo & Caris, 2013). Thus, existing welfare
regimes must be amended to benefit parents as part of state-
directed efforts, providing flexible avenues promoting work-life
balance and time management, as well as arranging the ade-
quate support and distribution of parenting duties between
parents.

Several welfare benefits and services have been established
to increase the likelihood of direct parental childcare. For
instance, the child-support enforcement awards, as part of
Wisconsin’s Child Support Assurance Program, proved that
such programs have a positive effect on the reception of child
support and that fathers tend to cooperate in rearing their own
children, thereby reducing dependency on mothers (Hill & Hill,
1990). Consequently, establishing parental welfare programs in
labor firms, providing on-site daycare centers or childcare
support for working parents, flexible work schedules, school-
based childcare facilities, would encourage parents to increase
their level of involvement and engagement with their children,
and would assist in attaining a better work-family balance.
Additionally, policymakers could introduce reforms to national
policies in terms of the length and duration of maternity leave,
offer paid paternal leave options and subsidized childcare
provision rates.

A deeper acceptance of the transformation from tradi-
tional gender roles to shared responsibilities is essential for
work-family balance within dual-employed families (Pri-
meau, 2000). Matias and Fontaine (2015) found that female
coping mechanisms were more associated with work-family
conflict and work-family enrichment than coping with their
male companion. They highlighted the need to reduce the
stigma of historical gender roles in work-family manage-
ment. The study suggests that despite couple-based coping
strategies being the most successful in managing dual-
income households, women still bear most of the respon-
sibility to carry out these tasks in order to make the dynamic
work. However, this usually inhibits a mother’s level of
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parental involvement and work performance (Said-Foqahaa
& Maziad, 2011). Particularly, mothers often report missing
days at work, leaving work early, dealing with family issues
during working hours, and spending unproductive time at
work because of childcare issues (Hill & Hill, 1990).

Under patriarchal societies, the amount of paternal
investment are magnified by social expectations and gender
roles. Thus, changes must be made in the social system to
reshape public attitudes and social expectations, possibly
contributing to the likelihood of increasing fathers’ invol-
vement in childcare by enhancing their motivations. This
requires long-lasting revisions to labor law, making them
compatible with child-rearing duties. There are several
interventions underpinning parental roles that decrease
mens’ feelings of responsibility for the direct care of chil-
dren and hinder the full equalization of childcare roles. As
such, gender role expectations should be shifted for long-
term benefits (Hill & Hill, 1990). The inclusion of fathers in
parenting can be facilitated via tools that promote legal
codes and awareness of fatherhood-involvement benefits
through educational curricula in coordination with national
civil society organizations.

Limitations and Directions for Future Research

Although the paper contributed to expanding the limited
body of scholarly work about the much-needed multi-
dimensional measures of parental involvement and father
engagement in wage-family orientations for child well-
being in the region, several conceptual and methodological
caveats to the study have been reflected in the measures of
parenting interventions. Despite preliminary evidence of
the reliability and validity of the cross-sectional survey
design, the scales with measures of related parental invol-
vement constructs were self-reported by the participants.
This method was subject to the bias involved in the
delivery of parenting interventions and did not enable an
investigation of the relationship between the measure-
ments. Another methodological limitation was that the
number of children in the families and the target children’s
ages varied. The different age ranges sampled had different
developmental needs, which may have placed different
demands on parenting.

The present study raised crucial research implications for
future studies, paving the way for parental involvement with
comparative analyses between Qatar and the wider Arab
Gulf states since there are some significant commonalities
that make these models comparable. Research studies
would benefit from assessing the aspects of parental
engagement alongside disparate parenting strategies, using
evaluation tools to gather information, and monitoring how
these relate to child outcomes of a parenting intervention to
detect changes in parental involvement and engagement in

the long term with the aim of enhancing the interventions
for child well-being. Although not a focus of our study,
future research could investigate the role of fatherhood
involvement and of domestic helpers’ and babysitters’
personal levels of involvement in the intervention out-
comes, along with specific measurements of the involve-
ment demands (engagement, responsibility, accessibility,
and birth order differences).

Future extensions of parental involvement positions can
shed light on the interlinked questions related to a specific
child age group (e.g., infants, toddlers, children under five,
preschool children, and adolescents). Additionally, it should
consider a comprehensive research design to include a
robust experimental investigation and employ longitudinal
linkages in parental differentials. There is a need to employ
observational measures on parenting interventions with
two-parent dual earners (i.e., mothers and fathers) with
specific age ranges and to carry out in-depth interviews
along with focus groups to produce qualitative data. This
should include follow-up assessments for a comprehensive
policy program, thus allowing causality between the inter-
ventions and outcomes to be determined in order to test for
generalizability of the results.

Conclusions

Cultural dimensions shape the public’s perception of
family roles and the household division of labor in pro-
fessional settings, guided by patriarchal views and soci-
etal norms. This paper’s analytical model adds to the
literature by providing evidence for parental differentials
as apparent in dual-earner families at the micro-level,
which pose some main hurdles in the full involvement of
parents in childcare. The model revealed that paternal
childcare time is influenced by individual-level parental
and work factors (e.g., gender, occupation, and work
characteristics), aside from social support factors (i.e.,
institutional benefits and childcare arrangement) in the
job market. These suggest that gender differences have
been predominately apparent in Qatari dual-earner
families. The study limitations highlighted above could
account for the lack of significant intervention effects on
parental involvement knowledge. Future research can
investigate the role of parental motivations with varying
demographics in the Arab Gulf region.
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